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It is our great pleasure to present this issue of the Office 

of International Initiatives’ newsletter. As always, we 

have much to share regarding the range of initiatives 

taking place in the College of Education that enhance 

international efforts. 

 It has been a memorable year. Certainly, a highlight of 

the year was the College of Education receiving the Best 

Practice Award in Support of Global Diversity from the 

American Association of Colleges for Teacher Education 

in recognition of the College’s vision and sustained efforts 

to support international perspectives and global education 

in programs and research.

 In 2012, the College and the Office of International 

Initiatives (OII) continued their partnership with the U.S. 

Department of State and the Institute for International 

Education to host the third cohort of Distinguished 

Fulbright Awards in Teaching fellows. OII also initiated 

the Global Graduate Fellows Program, with 10 doctoral 

students participating from across the three departments in 

the College during the spring semester. In November, the 

COE and OII were once again pleased to host the annual 

Maryland Statewide Colloquium on Internationalization 

of Education, an event which featured a keynote address 

by the new Maryland State Superintendent of Schools, Dr. 

Lilllian Lowery.    

 This past year also saw the OII begin taking a leadership  

and/or coordinating role in sponsoring special short-term  

training institutes for international educators. In the 

summer, in cooperation with the Department of Teaching 

and Learning, Policy and Practice (TLPL), the Maryland 

English Institute, and several cooperating schools, the COE 

hosted a group of 28 secondary teachers of English from 

Suzhou for a four-week training institute and then hosted 

a group of 20 college students and faculty from Tianjin 

University of Technology for a three-day  

workshop on U.S. education. In January, OII with  

cooperation from TLPL and the Prince George’s  

County Public Schools hosted a group of 18 science  

teachers and a group of 21 teachers of Gifted and  

Talented Students from the Daegu Department of 

Education in South Korea. These initiatives mark a 

transition in the college from a focus on how we can 

promote internationalization and global education 

internally in our programs and among our students and 

faculty and/or engaging in professional development and 

research projects externally in international locations 

to broadening out to taking advantage of our location 

and the quality of our institutional and school-partner 

professional resources to host advanced training options 

for international educators here in College Park.    

 This edition of the newsletter provides more information  

about these initiatives and highlights, as well the outstanding  

work of our COE faculty and graduate students in other 

recent noteworthy projects that have impacted learners, 

teachers, and other educators across the globe. We are 

pleased to include pieces on the Women Teachers in 

Liberia project led by professors Jing and Stromquist and 

Melisa Landa and Jim Greenberg’s study abroad experience 

in Israel, the inspiring reflection on learning from a global 

perspective from Susan Komives and the essay on teaching 

English as an international language by co-authors 

Bedrettin Yazan and Ali Fuad Selvi.    

 We are proud of the initiatives and projects across  

the college that reflect the growing international dimension 

in our teaching, research, and service activities. Please let 

us know of relevant programs and efforts in which you  

are engaged so that we can continue to share good news 

and ideas.    

A Note from Dr. Steve Koziol, Director 
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This edition of the newsletter provides more information about these 
initiatives and highlights, as well the outstanding work of our COE 
faculty and graduate students in other recent noteworthy projects…
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Q How did you first get involved in  international 
work?

My first international experience came in the middle of 

my career, when I traveled to London and the Netherlands 

for an international meeting on teacher education with 

a group that later became the International Society for 

Teacher Education. This was my first trip to Europe, and I 

consider that trip to be one of the highlights of my career. 

It introduced me to a truly international working group 

of colleagues, and that experience opened up the door for 

many future international adventures and the opportunity 

to attend annual conferences in various parts of the world. 

This initial entry into the international realm provided 

insights and collaborative partnership opportunities that 

have lasted until this day, more than 30 years later.

Q Can you describe some of your international 
experiences since then?

Aside from participating in 30 annual seminars of the 

International Society for Teacher Education on six 

continents, giving papers, two keynote addresses, and 

playing several leadership roles, I had the opportunity to 

serve as a Visiting Fellow at the University of Pretoria in 

South Africa in 2000, and as a Fulbright scholar, also in 

South Africa, in 2006. Additionally, I have been actively 

involved in conducting various professional development 

experiences for university faculty in Ecuador, Chile, and 

Peru for the past 20 years. I have had the pleasure of 

leading study abroad courses in the Netherlands, Germany, 

and Belgium, and more recently co-leading a course in 

Israel with a focus on the Ethiopian immigrant community 

there. Last summer, I was able to visit China, Bhutan, 

and India – each with different connections to our work 

in the Office of International Initiatives and the College 

of Education as a whole. Among a host of wonderful 

opportunities related to international work that my role 

with OII has offered, one of the most exciting has been 

our work with the Distinguished International Fulbright 

teachers, who have come here from a wide variety of world 

locations. Interºactions with these extraordinary people 

has been a truly rich international experience that occurred 

for me right here on campus, as it has for many colleagues 

and students in our College, in local schools, and across 

campus.

Q you have received a number of awards for your 
international work. Could you tell us about them?

I mentioned two awards that were connected to South 

Africa, above, and these not only were gratifying as “awards” 

 but uniquely rewarding as personal and professional 

opportunities and experiences. In 2007, I was named 

Professor Émerito with an honorary degree from the 

Universidad Technológica Equinoccial in Quito, Ecuador, 

and in 2009, I received the Distinguished International 

Service Award from the University of Maryland. In 2012 I 

received an award for distinguished leadership and service 

from the International Society for Teacher Education, 

presented at the annual seminar in Bhutan.

Q How did the office of international initiatives 
come about and what is your proudest  

accomplishment from your time with oii?

As a result of my own international experiences, the 

growing international initiatives taking place on campus, 

and conversations with the College of Education, I was 

given the opportunity to become the first director of the 

Office of International Initiatives in 2008. During my time 

an interview witH dr. James greenberg 

James D. Greenberg, Ph.D., is founding director of the University of 
Maryland Center for Teaching Excellence, the Office of International 
Initiatives, the K-16 partnership Development center as well as the 
founding Honors director in the college of education. He has been a 
faculty member and administrator in education at the University of 
Maryland for more than 40 years. Colette Fournier, former OII intern, 
talked with Dr. James Greenberg about his international experiences 
and leadership in international education.
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with the office, I have been proud of OII’s role in providing 

comprehensive support, initiation, and development of 

a set of initiatives that have worked together to enhance 

the global consciousness and international dimension of 

the College of Education environment at both the faculty 

and student level. I guess the growth and development 

of the Office itself, the great people who I have had the 

privilege to work with during these past few years, and 

the significant programs and projects we have been able 

to launch and sustain – all of that represents the systemic 

impact vision our team has had from the outset. I’m very 

proud of that and feel certain that momentum  

will continue.

Q what would you like to see from the office of 
international initiatives in the future?

It is my hope that the Office of International Initiatives 

will continue to exert leadership and influence in the 

College of Education and institutionalize the pathways 

and programs that have already been created. While this 

seems like an obvious thing to say and an overly general 

statement, it’s important to note how hard it is to create 

a new organization that proves itself worthwhile enough 

to gain ongoing support and make important and new 

contributions that make a difference.  That’s what I’d like 

to see for the future of OII and the internationalization 

efforts throughout the College in the future.

DUrInG SUMMEr 2012, Dr. James Greenberg and Dr. 

Melinda Lassa conducted a study abroad program in Israel. 

The course addressed the University of Maryland’s efforts 

to increase global awareness and to provide international 

experiences for its students. It provided a study of the 

immigration and acculturation process of Ethiopian Jews 

in Israel, a historical and sociological phenomenon. 

 The instructors and the students flew to Israel on July 

24, and spent the next fifteen days immersing themselves 

in the culture there. During this time, students read 

factual accounts and a variety of literature, and watched 

documentaries about the Israeli government’s 1984 airlifts 

(“Operation Moses”) of 8,000 “Falashas” or “Beta Israel” 

who were fleeing religious persecution, political instability, 

and famine in Ethiopia, and the government’s subsequent 

1991 airlifts (“Operation Solomon”) of 14,000 additional 

Ethiopian Jews. Course participants also learned about 

the government’s efforts to integrate its new citizens into 

modern society by visiting selected programs, schools and 

neighborhoods in Israel. Additionally, the instructors and 

the students met Ethiopian immigrants in Israel and were 

invited to interview them about their experiences. 

 The course demonstrated that the State of Israel is home  

to immigrants from around the globe. Since its founding in 

1948, the Israeli government has implemented educational 

services to help its immigrants adjust to life in their new  

country. “Absorption Centers” provide immediate services,  

including intensive Hebrew language instruction and  

explanations of everyday cultural practices. The government 

 has established youth villages for Ethiopian-Israeli 

children and community centers, which provide a variety 

of services for young children, youth, and the elderly. 

 The course gave an opportunity to education majors  

to understand immigrant issues more deeply and also was 

of interest to non-education majors given its focus on 

sociological and Israeli/Middle Eastern issues. Upon 

their return to the U.S., students gave media presentations 

to the class and posted their presentations on a video 

sharing website. 

Studying AbroAd in iSrAel: 
immigration and Acculturation by ethiopian Jews in israel
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ThE CollEGE oF EDUCATIon has  

been honored with the 2013 Best Practice  

Award in Support of Global Diversity 

by the American Association of Colleges 

for Teacher Education (AACTE). The 

award was presented to Dean Wiseman, 

Dr. Stephen Koziol, and Dr. James 

Greenberg on March 2 at AACTE’s 65th 

Annual Meeting in Orlando, Florida. 

The award recognizes a school, college 

or department of education that fosters 

diversity, equity and global awareness 

as core elements of its educator 

preparation programs. As part of the 

award, the Office of International 

Initiatives received special recognition 

for reflecting a vision of sustainability 

that is focused on global initiatives. 

 The College understands that 

its graduates, whether they work in 

neighborhood schools, in higher 

education, or in community groups and institutions, need 

to have the skills and experiences necessary to work in an 

increasingly globally-connected world. The value of study 

abroad opportunities cannot be diminished considering 

these types of experiences undoubtedly alter the lives and 

perspectives of students. Yet it is not a possibility for every 

student to participate in study abroad programs, especially 

students in teacher preparation programs with their 

crowded curriculum and clinical experience requirement. 

 Through curriculum innovation as well as 

international outreach initiatives, the College is addressing 

the need for developing global understanding and 

diversity. For example, OII’s GATE Fellows Program has 

become a national model for faculty development and 

curriculum change. Our program is designed to address 

the knowledge and training gap and begin additional 

training and research to support global education. 

Each year, an enthusiastic cohort of faculty commit to 

transforming the College’s curriculum by developing 

ways to infuse internationalization into their own courses. 

The diversity of these faculty-led projects has broadened 

the scope of the College’s internationalizing efforts. And 

because the faculty members are the ones taking the lead 

on this type of change, the effects will be long-lasting. 

 Another pathway towards global understanding 

is through meaningful and organic peer interactions. 

The College, through our commitment to diversity 

and our ability to develop programs that facilitate 

internationalization, has for the past three years been 

selected to partner with the US Department of State and 

the Fulbright Distinguished International Teaching Fellows 

program.  Each fall, a group of international teachers from 

Argentina, Israel, Finland, Mexico, Morocco, Finland, 

Singapore, and South Africa attend UMD classes and 

Professional Development Schools to develop teaching 

skills they can replicate in their home countries. 

 Ultimately, the AACTE Award in Best Practice is a 

wonderful recognition for the work the College is doing to 

integrate global awareness into the curriculum at all levels 

and of the College’s broad-based approach to dealing with 

global diversity.

The 2013 AACTE Best Practice Awarded to the College

Dean Wiseman, Dr. Stephen Kozoil, and Dr. James Greenberg 
receive the award.
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The College Hosts Visitors from China and S. Korea

The College of Education and the Office of International 

Initiatives (OII) hosted four groups of international 

visitors over the summer and winter semesters during the 

academic year 2012-13. The first two groups were from 

China—the city of Tianjin and the city of Suzhou—and 

visited Maryland during summer 2012. The other two 

groups were both from Daegu, South Korea, and were on 

College Park campus in January 2013. 

 The first group—28 secondary English teachers 

from Suzhou—participated in a four-week Professional 

Development Program comprising advanced English 

language courses, workshops on English language teaching 

issues, and cultural activities. The workshop sessions were 

coordinated by faculty in the department of Teaching and 

Learning, Policy and Leadership. As part of the cultural 

activities, the teachers visited Philadelphia, New York City, 

Annapolis, and Washington, D.C.

 The second group—20 college students and three 

professors from Tianjin University of Technology—

participated in a three-day training and orientation 

covering topics ranging from American culture, the history 

of U.S. higher education system, to application procedures 

for UMD’s graduate and undergraduate programs, and 

observation of related content and business courses on 

campus. OII also organized a panel of five international 

graduate students from China to do a presentation on 

being an international student at UMD for the visitors.

 The third group—18 science elementary, middle 

and high school teachers along with a high school 

principal and a school district administrator—were at 

UMD over a period of eight days. During its time in 

Maryland, the group visited local public schools, and 

attended presentations by faculty on topics ranging from 

neuroscience research and science education to the use of 

drawing in science education.

 The fourth group—21 secondary science gifted and 

talented education teachers—attended an eight-day, 60-

hour intensive training program in the teaching of 

talented and gifted (TAG) learners. The teachers observed 

TAG classrooms, interacted with students and teachers, 

and listened to panel discussions where they had the 

opportunity to obtain further information about TAG 

education practices.

 The College of Education continues to be enriched 

by the diverse perspectives and experiences that the 

international visitors bring with them, including during 

winter and summer workshops and seminars. The Office  

of International Initiatives hopes to facilitate many 

more such groups and programs in the coming years, 

and contribute to the University’s vision of creating 

international collaborations that span the entire globe.
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For the third year running, the College of Education 

hosted international educators who received the 

Distinguished Fulbright Awards in Teaching (DFAT), 

sponsored by the United States Department of State. The 

19 Awardees—teachers from Argentina, Finland, India, 

Israel, Mexico, Morocco, Singapore, and South Africa—

were here for the Fall semester to participate in graduate 

courses, observe K-12 classrooms, and work on a capstone 

project that has practical applications for instructional 

contexts in their home countries. 

 As with the past years, the 2012 DFAT cohort was  

rich in its diversity. Besides the various nationalities, 

cultures, languages, and ethnicities represented, these 

teachers have many years’ experience working in different 

educational contexts. Some are teachers in elementary or 

secondary settings, and the subjects they teach range from 

English and physics to work education and biology. Others 

are master teachers, senior administrators in their schools,  

or teacher educators.

bringing the world to our doorstep:
The Distinguished Fulbright International Teachers

                                                                                                                                                          by Rashi Jain



 To facilitate their learning, the Fulbright teachers were 

mentored by College of Education faculty with expertise 

in their subject areas. In addition, Fulbrighters partnered 

with primary and secondary teachers in Maryland public 

schools that they visited throughout the semester, and 

were also being supported by the staff at the Office of 

International Initiatives to ensure the timely completion  

of their capstone projects. 

  

  

  

  

 

 The teachers’ projects included integrating 21st 

century critical thinking skills in school curriculum, 

creating a game-based teaching model (GBTM) to teach 

high school physics, compiling a feasibility report for 

setting up an international site of the National Writing 

Project for professional development in the teacher’s home 

country, developing activities to introduce students to 

dark matter through the discovery of the planet Neptune, 

using ICT web tools and social media platforms in 

pedagogy, designing lesson plans to teach students about 

conservation of natural resources, putting together a 

handbook for fellow teachers to use in their classrooms, 

and drafting an action plan to address self-esteem issues  

in adolescent school girls. 

 Besides carrying out their professional work, the 

Fulbright teachers also had many opportunities to engage 

in cross-cultural activities in the U.S.—visiting Annapolis, 

Colonial Williamsburg, Luray Caverns, and New York 

City on weekends; celebrating American holidays like 

Halloween and Thanksgiving along with their own national 

holidays and festivals; and hosting breakfasts with cuisines 

from their home countries at the Friday seminars. 

 Without a doubt the Fulbright teachers enriched the 

College of Education community immensely with their 

presence in Fall 2012. They brought diverse languages, 

cultures, and perspectives, as well as professional and 

personal experiences to their engagement with students 

and faculty, leaving an indelible mark on the College. The 

Office of International Initiatives thanks the teachers for 

bringing the world to us during their stay here! 

Besides the various nationalities, cultures,  
languages, and ethnicities represented, 
these teachers have many years’ experience  
working in different educational contexts.
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Friday Breakfasts

Cultural trip to New York City
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Girls in Africa face numerous barriers to receiving an 

education despite the long recognized importance 

and benefits of educating girls. One major factor affecting 

girls’ access to a supportive educational environment in 

developing countries is the presence of women teachers. 

Parents are more reluctant to send their daughters to 

school if there are only male teachers, for example. The 

African nation with the lowest percentage of women 

teachers is Liberia: only 12% of educators at the primary 

level are women and only 5% at the secondary level. 

Considering the importance of female teachers to girls’ 

educational enrollment, retention, and attainment, the low 

number of women teachers is alarming.

 A research group in the College of Education recently 

conducted a study of factors that affect women’s choices 

to become primary school teachers in Liberia. The study 

was funded by a grant from the Forum for African 

Women Educationalists (FAWE), a non-governmental 

organization working in 32 African countries to empower 

girls and women through gender-responsive education. 

The principal investigators on the project were Profs. Steve 

Klees, Jing Lin, and Nelly Stromquist, who were joined by 

three recent doctoral graduates: Truphena Choti, Carol 

Corneilse, and Caitlin Haugen.

 While Liberia is moving toward equal rights for 

men and women, patriarchy is pervasive and cuts across 

religious, linguistic, and ethnic groups. In almost every 

aspect of their lives, women suffer disproportionately 

to men—in health, education, economic, and cultural 

status. Women face several cultural barriers to receiving 

an education, namely, the assumption that a girl is a 

resource for her husband’s family (and thus her education 

is a poor investment), early onset of sexual activity and 

teenage pregnancy, and the expectation that girls attend 

traditional “bush schools” and then marry. Women who 

do complete an education and choose teaching face many 

challenges. The majority of potential female teachers 

have children and family responsibilities. They cannot 

afford to go without an income while enrolled full-time 

in teacher training programs. Upon completing their 

studies, qualified teachers can expect either low pay or no 

pay—they may teach for many months without a salary 

due to inefficiencies in processing payments. When women 

enter the profession, they face difficult working conditions: 

distant schools, little or no access to housing, late salary 

payments, large classes filled with overage students, and 

lack of teaching materials. Liberian women cite careers 

such as nursing and business as more attractive with better 

paying options. 

 The study concluded by suggesting policies to 

overcome these challenges. Currently, a follow-up study 

focusing on secondary school teachers is being initiated, 

funded by the MacArthur Foundation and other agencies, 

to replicate the study in Mali, Tanzania, and Uganda.

Carol Corneilse, Jing Lin, our guide Davidson (in the back) with local elementary school teachers.

Nelly Stromquist, Carol Corneilse, and Jing Lin with Liberia’s 
Minister of Primary Education

Women Teachers in Liberia: Between Desire and Reality



The chance to write this short article made me nostalgic 

and reflective about my entire career and my recent global 

experiences. Global experience is indeed very personal 

requiring each of us to explore why we are open to it, 

neutral, or even resistant; why our approach is ethnocentric 

or appreciative; and how do we transform and expand 

our capacities to live, lead, learn, and teach with global 

perspective and appreciation. 

 

openness to Culture
Even as a little girl I remember an awareness and 

fascination with other cultures and how others lived made 

vivid through annual family car trips from my home in 

Florida to visit my Dad’s family in Maine. I could not

take my eyes off the passing scenery that flew by in that 

three day drive including brief side trips to exotic places 

like Charleston, Washington DC, Baltimore, New York 

City, Boston, and glorious Maine—all so different from 

my home in Vero Beach, Florida. I reflected on Operation 

Amigo—the marvelous high school student exchange that 

brought Cecilia Granados from Cali, Colombia to our 

home (along with two dozen others in the experience) 

requiring me to practice my hesitant and very bad Spanish 

and appreciate her superb English. Our return exchange in 

1963 when I was 17 was my first airplane flight departing 

Miami and flying low enough over Cuba to be recognized 

as a passenger plane and not a spy or military plane. Every 

day of that visit is still vivid. Cecilia and I remain friends to 

this day. 

remarkable experiences
Fast forward to 2012—nearly 50 years later. I have visited 

49 states; presented in Canada, South Korea, Taiwan, 

and London; designed a student affairs curriculum for 

the University of Macau; engaged in consultations with 

universities in New Zealand and Mexico; and enjoyed a 

special relationship with Qatar and staff in the Arab Gulf 

States. And most of those international experiences have 

happened in the last 10 years!

 My most profound and focused learning experiences 

have come in the international collaboration with the 

universities in Qatar. In addition to the US branch 

campuses in Education City (now known as Hamad Bin 

Khalifa University), our two education abroad January 

term experiences have also involved Qatar University, 

the College of the North Atlantic Qatar, and Houston 

Community College of Qatar.

 The staff at the Qatar Foundation, led by Dr. Dennis 

Roberts as Assistant Vice President for Academic and 

Student Affairs (and a Maryland doctoral graduate), 

have been visionary to insist that potential graduate 

student visiting groups actually engage in an international 

collaboration with them for the mutual professional 

development of all involved. This reciprocity resulted 

in the Young Professionals Institute — the culmination 

of international study groups examining the literature, 

exploring Arab and Qatari culture and religion, and 

exploring US student affairs practices that may be 

helpful in the expansion of higher education in Qatar. 

The structure of this experience complete with a fall 

preparation course involving international polycom 

seminars is beyond the scope of this article, but the 

experience provided a depth of experience and cultural 

exploration that was profound.

9Office of International Initiatives/College of Education

tHe future is now: 
Reflections on Learning a Global Perspective

   

SuSan R. KomiveS, Professor



The 2011-12 Global GraduaTe Fellows
Candice Briece Doyle, TLPL, School Context and Finnish 
Teachers’ Reading Instruction

Sachi Edwards, CHSE, Literature Review on Intergroup/
Interfaith Dialogue

Ijeoma Ezeofor, CHSE, Nigerian American Students 
Academic Satisfaction

Say Young Kim, HDQM, Processing Past-tense Inflection in 
First Language and Second Language 

Alexandra list, HDQM, Examining Multiple Online Source 
Use Behavior Internationally

Xiao liu, TLPL, Chinese Immigrant Foreign Language 
Teachers Experiences

Kevin McClure, CHSE, Developing Area Studies Courses 
Focused on Africa and the Middle East
Marte ostvik-de Wilde, CHSE, Developing Portfolio 
Assessment in Transcultural Counseling Master’s Program

Danielle rivera, TLPL, Teacher Preparation in Qatar

ThE 2012-13 GloBAl GrADUATE FElloWS

Matthew Aruch, CHSE, Developing a Study Abroad 
Program Exploring Education and Technology in Rural 
and Indigenous Ecuador
Amanda Fogle-Donmoyer, CHSE, Perceptions of Civic 
Education and Democracy in Post-Apartheid South Africa

Emily hestness, TLPL, Developing an Elementary Science 
Unit Titled Climate Stories

Chuchu li, HDQM, Comparing Speech Among Native and 
Non-native Speakers of English

Chrystal George Mwangi, CHSE, Experience of African 
Immigrant Families Communicating about Education 
Expectations and College in the U.S.

Yali Pan, CHSE, Lived Experiences of Chinese International 
Students in the U.S.

Pamela Segal, TLPL, Teaching Pre-service Secondary 
Education Majors Multicultural Literature in South Africa

Qiong Xia, TLPL, Developing Professional Development 
Program for International Scholars

Porsha Yasmin Childs, CHSE, Affirmative Action in Brazil:  
Variability in University Admission Standards

Bedrettin Yazan, TLPL, Developing a Practicum Course for 
the M.Ed. TESOL program

The Global Graduate Fellows Program
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ThE GloBAl GrADUATE FElloWS (GGF) program was introduced by OII in 2011. Co-created by Dr. Letitia Williams 

and Dr. Elizabeth Niehaus, the program is  designed to give graduate students in the College of Education the opportunity to  

explore the international dimensions of their work. Fellows focus on internationalizing their current and future teaching, 

research, and/or administrative work in ways that recognize the globally situated nature of challenges in education. The 

program provides opportunities for self-directed project development and professional collaboration. 

 The overwhelming interest of graduate students in the program points to the increasing global outlook of our students  

as well as the need for even further efforts to provide support for internationalization. In the biweekly seminar sessions led 

by Dr. Williams, Fellows discuss a wide variety of topics including understanding global competence and global citizenship, 

the rationales for and critiques of internationalization and its impact on higher education, and issues to consider when 

conducting international research, ranging from cultural sensitivity to funding. Each seminar session provides space for 

Fellows to discuss their projects and get feedback from other Fellows, in order to strengthen students’ ability to think about 

their work as globally situated and as having potential global impact. 

 We invite graduate students, interested in applying for the 2013-14 GGF program to visit OII website and the program 

webpage: www.education.umd.edu/international/CurrentInitiatives/GlblGrdProg/index.html.
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The College of Education and 

the Office of International 

Initiatives hosted the 5th Annual 

MD Statewide Colloquium 

on Internationalization of 

Education/Teacher Education 

on November 29, 2012. 

The Colloquium, originally 

supported by the Longview 

Foundation, is designed to 

provide a forum for the sharing of specific projects and 

ideas related to internationalizing teacher education 

programs; supporting professional development for school 

and university-based professionals; and disseminating 

information on collaborative school system initiatives. 

 The 2012 Statewide Colloquium on Internationalization 

of Education featured information on initiatives at Maryland 

higher education institutions, MSDE, Professional 

Development Schools, regional school systems, and 

other organizations that support the development of 

international perspectives. 

 Dr. Lillian Lowery, Maryland State Superintendent of 

Schools, was the keynote speaker and shared insights about 

state efforts to support the development of international 

perspectives and global competencies throughout our 

P-20 schools. Besides Dr. Lowery’s keynote address, the 

Colloquium included two seminar sessions as well as a 

poster session. 

 The first seminar session focused on internationalizing 

the Common Core and was chaired by the College of 

Education’s Associate Dean and OII’s Director, Dr. 

Stephen Koziol. The second session looked at teaching 

internships in international settings and was chaired by 

Dr. Craig Kissock, the Director of Educators Abroad. 

The poster session featured a total of thirty presentations 

and interactive discussions by state and federal agencies, 

teachers and faculty from schools and higher education 

institutions across Maryland, Distinguished Fulbright 

educators from eight different countries, and the 2012 

Global Graduate Fellows.  

 The International Colloquium was well attended. Since 

it was an invitational event with limited space, priority 

was given to colleagues who are particularly interested and 

engaged in the internationalization of curriculum in P-12 

schools and at institutions of higher education. In all, more 

than a 100 attendees participated in the Colloquium and 

were enriched by the experience. 

fifth annual md statewide Colloquium 
on internationalization of education

From left to right: Dr. James Greenberg, Dr. Lillian Lowery, Dean 
Wiseman, and Dr. Letitia Williams

Dr. Stephen Koziol
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English language  

has indubitably 

gained an unprecedented 

status and prestige in 

the global linguistic 

landscape. It has spread 

all around the world 

so extensively that it 

has interacted with 

many local languages 

and cultures. This 

interaction or contact 

between English and 

local linguistic and 

cultural components inevitably led to the proliferation of 

indigenized or nativized Englishes in various parts of the 

world. English has been adapted to meet the novel local 

and global communicative needs in varying sociolinguistic 

settings. Through this adaptation, English has undergone 

phonological, grammatical, lexical, and discursive changes. 

This reality raises the questions of standard, nativeness, 

ownership, and identity in the English language. 

 Our book Teaching English as an International 

Language discusses the international position of English 

and presents the new pedagogy that this position 

necessitates. It is essentially geared towards preservice 

and inservice teachers of English who are preparing their 

students as global citizens having intercultural competency 

as well as awareness about and sensitivity towards different 

varieties of English. It was published as part of TESOL 

International Association’s “English Language Teacher 

Development Series” edited by Thomas S. C. Farrell. 

 As a pedagogical response to the unparalleled global 

interest in the teaching and learning of English, there has 

emerged a pressing need to develop specific principles and 

practices for teaching English as an international language. 

Our book is intended to address this need demanding 

immediate attention. It relies on McKay’s (2002) argument 

that “the teaching and learning of an international 

language must be based on an entirely different set of 

assumptions than the teaching and learning of any other 

second and foreign language” (p. 1). We attempt to 

reconsider the traditional practices in English as a foreign 

and second language, explain the new assumptions that 

English as an international language requires, and suggest 

their practical application in English language teaching. 

 Teaching English as an International Language builds 

the new pedagogy upon the following premises: English has 

become an international commodity of all communities 

who use it. People are more likely to use English to 

communicate with other multilingual speakers than with 

monolingual speakers for sociocultural, economic and 

political purposes. Its ownership is shared by the native- 

and nonnative-English-speaking communities because 

it belongs to all who use it. This perspective redistributes 

the rights to determine norms and standards to those 

who use the language. In light of these premises, our book 

presents specific principles and practices for those areas 

of TESOL: Teaching methods and materials, Culture and 

identity, Assessment, and Curriculum development. This 

presentation is complemented by applications, sample 

lesson plans and reflective break questions. 

 We both come from English as a foreign language 

context in Turkey where we taught English to undergraduate  

students, so we have been cognizant of the international 

status of English since then. Our interactions with the 

faculty and graduate students in Second Language 

Education and Culture program have tremendously 

contributed to our international perspective. Also, our 

Teaching English as an International Language
                                                                                                                     by Bedrettin Yazan and Ali Fuad Selvi

Ali Fuad Selvi and Bedrettin Yazan, colleagues and friends from 
Turkey



participation in advocacy practices in nonnative English 

speaking teachers’ movement in TESOL has opened new 

horizons for us. We decided to write this book together 

since we are both interested in teacher education and 

wanted to contribute to practicing and prospective 

teachers’ growth as practitioners who recognize the 

international importance of English and can implement  

its pedagogy into their teaching.
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internationalizing elementary teacher education
by Elizabeth Niehaus, Stephen M. Koziol, John F. O’Flahavan, Ann Schweighofer, James D. Greenberg and 
Letitia Williams 

The College of Education, through the Office of 

International Initiatives and the Department of

Curriculum and Instruction (now Teaching and Learning, 

Policy and Leadership), received a two-year grant from 

the Undergraduate International Studies and Foreign 

Language (UISFL) Program of the U.S. Department of 

Education in 2010. Stimulated by a university-wide focus 

on global education (circa 2009) and with the support of 

this U.S. Department of Education grant, the Elementary 

Education faculty embarked on an initiative framed by 

two goals: 1) to prepare teacher candidates to facilitate 

the development of global competence in the students 

they encounter in schools; and, 2) to enhance teacher 

candidates’ expertise to work with students from immigrant 

communities and families. This work was considered a 

first step towards the wholesale modification to the entire 

program—standards, courses, field experiences, and the like.

 We segmented the work into four, complementary 

design strands. In Strand 1, Elementary Education 

Program faculty met with faculty from other departments 

on campus—specifically, the History, English and 

Languages departments—to transform existing Areas of 

Emphasis in History/Social Studies and English/Language 

Arts. In Strand 2, Elementary Education program faculty 

collaborated with faculty from Latin American Studies 

to create a new Area of Emphasis.  In Strands 3 and 4, 

Elementary Education Program faculty transformed—or, 

as we like to say, “internationalized”—selected foundation 

and methods courses in the existing course sequence and 

outlined a plan to pilot the modified course sequence 

with one team, in one PDS network of four schools. We 

provided professional development for the PDS principals 

and mentor teachers through a summer workshop in 

advance of the pilot year.

 Working with faculty from the History, English and 

Languages departments, we revised two existing Areas 

of Emphasis (AOE)—Literature Studies AOE and Social 

Studies AOE—to expand these concentrations by opening 

up our students’ awareness of global issues and trends.  

We also added two new Areas of Emphasis. The World 

Languages AOE is a pathway that invites teacher candidates 

who have studied a language or have proficiency in languages 

other than English to major in Elementary Education. 

The Global Education AOE features Latin America (other 

regions, such as the African Continent, will be featured 

in the future). In keeping with the goal of expanding 

our students’ expertise in working with children from 

immigrant communities and families, we have added a 

minor in Teaching English to Speakers of Other Languages 

(TESOL), which includes preparation in linguistics, 

language diversity, and language and literacy methods. 

 It is our hope that our work has contributed to a 

broader understanding of the internationalization of 

teacher education programs in a number of ways.  First, 

it offers a model for how teacher education programs 

can engage in comprehensive internationalization across 

the curriculum, and outlines concrete examples of how 

teacher preparation curricula can be internationalized.  

Second, it explores the ways in which this type of 

internationalization can influence teacher candidates’ 

perspectives on diverse students, global competence, and 

their own approaches to teaching. Our collective work has 

also helped us think more deeply about the challenges and 

opportunities facing internationalization efforts in the field 

of teacher education. We hope to continue our efforts in 

internationalizing teacher education. 

Our collective work has also helped us think 
more deeply about the challenges and 
opportunities facing internationalization 
efforts in the field of teacher education. 



international initiatives: QuiCk faCts 

our vision
education is the key to building a peaceful global 
community where mutual understanding and tolerance 
are the hallmark of relationships. because of the u.s.  
strategic position in the world, it is essential that 
american students and those who teach them are at  
least as well-informed as their counterparts in other  
parts of the world. the College of education (Coe) has  
a responsibility to ensure that all faculty and students  
who participate in and graduate from its programs—
regardless of their particular professional focus— 
develop a global perspective and an intentional sensitivity  
to other cultures. the office of international initiatives 
helps support the College of education’s priorities 
related to international education. www.education.
umd.edu/international/strategicplan.html

international advisory Committee
The International Advisory Committee (IAC) advises 
the Dean on policies and actions that support the 
development and maintenance of international 
opportunities, studies, perspectives, and involvement 
by faculty, professional staff, and students in the 
College of Education. Each department has been 
asked to designate one representative to serve as the 
formal liaison between the IAC and his/her department. 
However, meetings are open to all members of the  
College of Education community interested in 
furthering the international initiatives of the College.
www.education.umd.edu/international/IAC/index.html

College of eduCation international 
travel fund
administered by the office of international initiatives, 
the purpose of the international travel fund is to 
encourage and support international dimensions of 
scholarship and program development by members of 
the College of education. this may include travel for 
presentations at international conferences in other 
countries or travel for specific program development 
leading to study abroad or other courses that can be 
offered through the College. www.education.umd.edu/
international/COETravelFund.html

gate fellows: global awareness in 
teaCHer eduCation
In November 2007, the College of Education received 
a grant from the Longview Foundation to develop and 
pilot the Global Awareness in Teacher Education (GATE) 
Fellows Program. The College was awarded another grant  
to support second cohort in spring 2009. In order to  
prepare pre-service teachers in global education, faculty  
in the College of Education also need to receive additional  
training and support in order to address the lack of 
research on global education, especially in the area of  
curriculum development for pre-service teacher preparation.  
The GATE Fellows program has been designed to address  
this knowledge gap and begin building a cohort of  
enthusiastic faculty dedicated to the continued 
internationalization of the College. www.education.
umd.edu/international/CurrentInitiatives/GATE.html

global graduate fellows
The Global Graduate Fellows (GGF) program has 
been designed to give graduate students in the 
College of Education the opportunity to explore the 
international dimensions of their work. Fellows focus 
on internationalizing their current and future teaching, 
research, and/or administrative work in ways that 
recognize the globally situated nature of challenges 
in education. The program provides opportunities for 
self-directed project development and professional 
collaboration. www.education.umd.edu/international/
CurrentInitiatives/GlblGrdProg/index.html


